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Abstract
Purpose – The purpose of this paper is to analyze how Information technology (IT) controls influence the
control environment’s components and the internal control system.
Design/methodology/approach – This paper aims to highlight how IT controls enable to improve the
control environment assessment and implementation.
Findings – The analysis indicates that the implementation of the IT controls (IT organizational controls, IT
process controls and IT soft variables controls) provides some indications for managers and auditors, who
must implement or assess internal control system. A joint use of the three dimensions of IT control contributes
to a better assessment of the individual components of the control environment. IT controls help managers to
develop the design of the organizational structure and to identify the key processes to achieve the internal
control objectives and to mitigate firm’s risk.
Practical implications – The examination of three IT control dimensions allows managers to expand
their knowledge about these types of controls and change the way they approach technology-based processes
and associated risks. This improves the understanding of the key aspects connected to the control
environment. The paper provides a list of the relevant activities that affect the three types of IT controls. This
is useful for managers to begin to frame the specific controls inside the three dimensions of IT control.
Originality/value – This paper addresses an area of relevance to both practitioners and academics. This
analysis focuses on accounting information systems themes and, through the examination of the IT controls,
allows a better understanding of the hard and soft elements of the control environment.

Keywords Control environment, Internal control systems, IT organizational controls,
IT process controls, IT soft variables controls

Paper type Viewpoint

Introduction
Information technology (IT) is becoming increasingly important within companies which
use hardware and software to process business information. Companies invest in IT and
adopt IT systems to improve their operations (Chang et al., 2014). Moreover, regulatory and
academic literature suggests that IT serves as the foundation of an effective system of
internal controls (COSO, 2013; Masli et al., 2011; Li et al., 2012). In fact, IT impacts every
aspect of accounting, including financial reporting, managerial accounting, auditing and tax
(Bagranoff et al., 2010). Considering that most accounting systems are computerized,
accountants should understand how hardware, software and human procedures turn data
into decision-useful financial information and how to develop and evaluate internal controls
(Simkin et al., 2015). Therefore, it is necessary to understand the activity of control that
information system manages to obtain an effective evaluation of the key aspects connected
to the internal control system, which is subdivided into five components (control
environment, risk assessment, control activities, information and communication and
monitoring) designed to give reasonable assurance that the management’s control objectives
will be achieved (COSO, 2013). The control environment is the key element on which rests the
whole internal control system. This component which represents the intangible element of
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control includes soft elements such as integrity, ethical values and attitude of top
management and hard elements such as organizational structure, assignment of authority
and responsibility and human resource policies and procedures, as well as the management
philosophy and the competence and professionalism of those working in the company. All
these elements highlight the importance that the organization assigns to the control
(Graham, 2015).

Although many studies have examined the benefits that IT can provide to the internal
control system, only a few of these have focused their attention on the control environment
by making a general analysis. Consequently, this paper aims to describe how IT controls
influence the control environment and its components. The analysis illustrates the functions
performed by the various categories of IT controls, and this improves the awareness of
managers and auditors about the importance of this type of controls. Therefore, this paper
provides some indications for managers and auditors, who must implement or assess an
internal control system.

After a brief introduction, the paper illustrates the existing relationship between IT and
the control environment. This is followed by the examination of the impact of IT controls on
the control environment components. The use of a graphic model helps to understand how IT
controls affect the single component of the control environment. Finally, the paper gives
some suggestions for future research and our conclusions.

The influence of information technology on the control environment
The control environment provides the basis on which management determines the design of
the internal control system and has an influence on each of the three internal control
objectives such as effectiveness and efficiency of operation, reliability of financial reporting
and compliance with regulation (COSO, 2013). Hence, a control environment’s assessment
requires an in-depth understanding of a company’s activities, the risks it faces and the
controls it has put in place to treat risk exposure. This implies a clear comprehension of
business processes, organizational resources, structures, roles and responsibilities (Heise
et al., 2014).

According to this perspective, taking into account that IT plays a major role in the
development of accounting information systems, by providing the push that drives
accounting activities (Vaassen and Hunton, 2009), it should be recognized that every
company needs IT controls which ensure that IT management is efficient and effective.

IT plays an important role within the information systems to ensure the timeliness, the
reliability and accuracy of the information even considering those relating to the internal
control system (Chan, 2000; Weill and Ross, 2004; Haislip et al., 2015). The basic aim of the
information system is to collect and process the data and transmit the information to meet the
information needs by the people working in the company. The advent of IT has brought
many benefits to the design and operation of information systems (March and Smith, 1995;
Checkland and Holwell, 1998; Delone and McLean, 2003). Indeed, IT has influenced the
manner of execution of duties and business activities by improving the implementation of
the information process (Georgakopoulos et al., 1995; Davenport, 2013). IT has also
innovated the procedures aimed at collecting, managing and transmitting information by
actively contributing to business process re-engineering (Davenport and Short, 1990;
Kettinger et al., 1997; Weske, 2012).

Having said that, considering that companies are increasingly dependent on IT
applications and that the enterprise resource planning (ERP) system is the most widely
adopted IT system among large firms, it can be affirmed that a close relationship exists
between the information system and internal control, and that IT influences the control
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environment’s components. The adoption and implementation of an information system and
related IT controls has a direct impact, in the first place, on the hard elements of the control
environment and hence on the organizational structure (Pfeffer and Leblebici, 1977;
Raymond et al., 1995; Lee et al., 2010), the assignment of authority and responsibility and the
definition of human resources policies and practices (Bresnahan et al., 2002). Second, the
definition of IT controls also affects soft elements such as integrity, ethical values, attitude of
top management and its philosophy (Davis, 1993; Lewis et al., 2003; Simons, 1995). To
implement an information system, companies have to make a careful review of the
organizational structure starting from the analysis of the criteria by which it is implemented
and the division of labor between the different operators. Therefore, from the analysis of the
basic components of the organizational structure, i.e. the revision of the tasks and activities,
the information system must allow a tracking of the tasks or duties of the individuals and the
intermediate components of the organizational structure, which are obtained from the
aggregation of the elementary components (Daft and Lengel, 1986; Castro et al., 2002). In
addition, the information system should help define the organizational hierarchy and,
therefore, the existing relationships between the different units in the firm.

The impact of information technology controls on the control environment
components
IT controls represent a distinct category of internal controls, related to information systems,
that has been given special attention in professional publications such as COSO and Control
Objectives for Information and Related Technologies (COBIT) and also in Auditing
Standards enacted by the Public Company Accounting Oversight Board (PCAOB). These
controls, which are related to the IT infrastructure and information systems, can be
subdivided into IT general controls and IT application controls (Flowerday and Von Solms,
2005; Huang et al., 2011). IT general controls consider policies and procedures that are related
to many applications and support the effective functioning of application controls by helping
to ensure the continued proper operation of information systems. Usually, IT general
controls refer to the relevant controls designed to ensure that an entity’s control environment
is well managed and applied to all sizes of systems (Chang et al., 2014). These controls apply
to mainframe, server and end-user environments, and these commonly include: controls over
data center and network operations; system software acquisition, change and maintenance;
access security; application system acquisition, development and maintenance; physical
security of assets, including adequate safeguards such as secured facilities that allow access
to assets and records; and authorization to access computer programs and data files. IT
application controls, however, are related to specific computer software applications and
individual transactions. These controls, which are based on general controls, include
functions within the software application that control the processing of transaction and
storage of data (Rubino and Vitolla, 2014a). In other words, IT general controls minimize risk
to the overall functioning of the organization’s IT systems and infrastructure and to a broad
set of applications. Such controls support the application controls and allow smooth
operating of the information system (Huang et al., 2011); therefore, their failure would create
a pervasive impact on all systems in the entity (ITGI, 2006).

Having said that, it is possible to observe how these two broad groupings of IT controls,
in general, ensure the functioning of the information system and how they impact on the
control environment. First, it should be noted that the implementation of IT controls affects
the design, development, implementation, support and management of the information
systems. Therefore, given that the IT general controls mainly affect the management and the
development of IT infrastructure related to the information system, it is safe to say that such
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controls actively contribute to the redesign of the organizational structure and the associated
identification of roles and assignment of responsibility. At the same time, it can be stated that
the IT application controls, which guarantee the accuracy, completeness and validity of the
data, impact on internal and external company reporting system. However, considering that
it is often not easy to create a clear distinction between these two types of IT controls
(Moeller, 2010), it is more effective from a conceptual and applicative point of view to analyze
these controls on the basis of three IT dimensions:

(1) organizational controls;
(2) process controls; and
(3) soft variables controls.

A detailed list of these three types of controls is shown in Table I.

Information technology organizational controls
IT organizational controls operate on the organizational structure and identify and control
the division of labor, the function assigned to organizational units and the relationships
existing between them (Jajodia et al., 1997). These controls, which affect both the hardware
and software aspects, have a strong impact on the organizational structure as they contribute
to their redesign and control of the same (Baroudi and Lucas, 1994). The development of an
information system based on IT requires:

• the clear definition and identification of organizational units among which the division
of labor is implemented;

• the comprehension and assessment of directives and executive functions assigned to
the different units; and

• the comprehension and identification of the existing relations among the different
units or the human resources involved in the company.

IT organizational controls have a significant influence on the organizational structure (Daft
and Lengel, 1986), which is a key element of the control environment. These controls ensure
that the company’s organizational configuration choices are aligned with the business goals
and especially with those related to the internal control system (Davenport, 2013). The
organizational structure must be sufficiently clear and formalized in relation to:

• the assignment of authority and responsibility;
• the identification of formal reporting lines;
• the description of the tasks, ensuring the existence of segregation of duties; and
• the identification of policies and procedures.

Therefore, IT organizational controls starting from the organizational structure
consequently also affect the management of human resources activities. The definition of IT
controls involves the provision of adequate rules and procedures and the implementation of
the segregation of duties that represent an important IT control. In fact, its primary objective
is to prevent frauds and errors (Power, 2013). An effective internal control system provides
that no single individual should handle all aspects of a transaction from the beginning to the
end. This element represents a critical factor in the process of financial reporting, as it is
highly emphasized in numerous studies on the issue of internal control weaknesses (Ge and
McVay, 2005; Huang, 2009; Boritz et al., 2013). IT organizational controls ensure the
segregation of duties, including controls such as management or steering committee review
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Table I.
IT control dimensions
and their elements
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Table I.

IT
co

nt
ro

l
di

m
en

si
on

s
M

ai
n

el
em

en
ts

or
as

pe
ct

s
th

at
sh

ou
ld

be
m

on
ito

re
d

by
IT

co
nt

ro
ls

-s
im

pl
ic

ity
(c

om
pr

eh
en

si
bi

lit
y

of
th

e
da

ta
)

-p
re

di
sp

os
iti

on
fo

r
m

ul
tip

le
pu

rp
os

es
(to

m
in

im
iz

e
th

e
nu

m
be

r
of

do
cu

m
en

ts
in

ci
rc

ul
at

io
n)

-q
ui

ck
an

d
ea

sy
co

m
pi

lin
g

an
d

pr
ep

ar
at

io
n

9.
Ph

ys
ic

al
co

nt
ro

ls
ov

er
go

od
s

an
d

re
co

rd
s.

Su
ch

co
nt

ro
ls

ca
n

be
ac

hi
ev

ed
in

di
ff

er
en

tw
ay

s.
Fo

r
ex

am
pl

e,
th

ro
ug

h
ph

ys
ic

al
in

ve
nt

or
ie

s,
lis

ts
of

pe
rs

on
s

au
th

or
iz

ed
to

ha
ve

th
e

in
fo

rm
at

io
n,

se
cu

ri
ty

se
rv

ic
e,

re
st

ri
ct

io
ns

on
ac

ce
ss

an
d

ad
op

tio
n

of
sp

ec
ia

lp
ro

te
ct

io
n

m
ea

su
re

s,
ad

eq
ua

te
in

su
ra

nc
e,

pr
oc

ed
ur

es
fo

r
th

e
re

co
ns

tr
uc

tio
n

of
th

e
ac

co
un

tin
g

da
ta

10
.I

nd
ep

en
de

nc
e

of
th

e
pe

rs
on

co
nd

uc
tin

g
th

e
in

sp
ec

tio
n

11
.B

al
an

ce
be

tw
ee

n
ro

le
s,

re
sp

on
si

bi
lit

ie
s

an
d

au
th

or
iti

es
12

.B
al

an
ce

be
tw

ee
n

ro
le

s
an

d
re

sp
on

si
bi

lit
ie

s
IT

so
ft

va
ri

ab
le

s
co

nt
ro

ls
1.

Pr
es

en
ce

of
in

de
pe

nd
en

ta
dm

in
is

tr
at

iv
e

bo
di

es
by

th
e

ex
ec

ut
iv

e
di

re
ct

io
ns

(i.
e.

nu
m

be
r

of
in

de
pe

nd
en

ta
nd

no
n-

ex
ec

ut
iv

e
di

re
ct

or
s)

2.
D

at
e

of
la

st
up

da
te

an
d

nu
m

be
r

of
up

da
te

s
m

ad
e

to
th

e
co

de
of

co
nd

uc
ts

in
ce

its
in

tr
od

uc
tio

n
3.

N
um

be
r

of
pe

op
le

w
ho

ha
ve

no
tr

ec
ei

ve
d

th
e

co
de

of
co

nd
uc

t
4.

N
um

be
r

of
pe

op
le

w
ho

sa
id

th
ey

di
d

no
tk

no
w

th
e

co
de

of
co

nd
uc

t
5.

D
oe

s
m

an
ag

em
en

td
ev

el
op

a
cl

ea
rl

y
ar

tic
ul

at
ed

st
at

em
en

to
fe

th
ic

al
va

lu
es

th
at

is
un

de
rs

to
od

at
al

ll
ev

el
s

of
th

e
or

ga
ni

za
tio

n?
In

th
is

ca
se

,i
ti

s
po

ss
ib

le
to

ob
se

rv
e

w
he

th
er

m
an

ag
em

en
t:

-u
pd

at
es

th
e

co
de

of
co

nd
uc

tb
y

oc
cu

rr
en

ce
of

vi
ol

at
io

n
-d

ev
el

op
s

ap
pr

op
ri

at
e

do
cu

m
en

ta
tio

n
-m

ak
es

et
hi

cs
gu

id
el

in
es

re
ad

ily
av

ai
la

bl
e

an
d

un
de

rs
ta

nd
ab

le
-p

er
io

di
ca

lly
pr

ov
id

es
em

pl
oy

ee
up

da
te

d
in

fo
rm

at
io

n
re

le
va

nt
to

m
ai

nt
ai

ni
ng

so
un

d
in

te
gr

ity
an

d
et

hi
ca

lv
al

ue
s

6.
D

oe
s

m
an

ag
em

en
ti

m
pl

em
en

tm
ec

ha
ni

sm
s

to
in

fo
rm

ne
w

em
pl

oy
ee

s
an

d
re

m
in

d
cu

rr
en

tp
er

so
nn

el
of

th
e

or
ga

ni
za

tio
n’

s
ob

je
ct

iv
es

re
la

te
d

to
in

te
gr

ity
an

d
et

hi
cs

an
d

re
la

te
d

co
rp

or
at

e
va

lu
es

?
Ch

ec
k

w
he

th
er

m
an

ag
em

en
t(

nu
m

be
r

an
d

fr
eq

ue
nc

y)
:

-p
ro

vi
de

s
in

fo
rm

at
io

n
to

ne
w

hi
re

s
em

ph
as

iz
in

g
to

p
m

an
ag

em
en

t’s
vi

ew
s

ab
ou

tt
he

im
po

rt
an

ce
of

so
un

d
in

te
gr

ity
an

d
et

hi
cs

-p
ro

vi
de

s
em

pl
oy

ee
s

pe
ri

od
ic

al
ly

up
da

te
d

in
fo

rm
at

io
n

m
ai

nt
ai

ni
ng

re
le

va
nt

to
so

un
d

in
te

gr
ity

an
d

et
hi

ca
lv

al
ue

s
-i

nc
lu

de
s

pe
ri

od
ic

tr
ai

ni
ng

or
ot

he
r

in
te

ra
ct

iv
e

co
m

m
un

ic
at

io
ns

to
re

vi
ew

cu
rr

en
ta

nd
ne

w
et

hi
cs

po
lic

ie
s

7.
Id

en
tifi

ca
tio

n
of

vi
ol

at
io

ns
of

th
e

co
de

of
co

nd
uc

t.
W

he
n

po
ss

ib
le

vi
ol

at
io

n
is

id
en

tifi
ed

,m
an

ag
em

en
tp

ro
vi

de
s

ci
rc

um
st

an
ce

s
en

su
ri

ng
su

pp
or

tiv
e

at
tit

ud
e

fr
om

al
ls

ta
ff

m
em

be
rs

by
:

-m
ak

in
g

co
m

pa
ny

pe
rs

on
ne

la
w

ar
e

th
at

ap
pr

op
ri

at
e

in
ve

st
ig

at
io

n
an

d
co

rr
ec

tiv
e

ac
tio

ns
ha

ve
be

en
ta

ke
n

-e
m

pl
oy

ee
pe

rf
or

m
an

ce
re

vi
ew

s
-m

ak
in

g
th

e
et

hi
cs

gu
id

el
in

es
av

ai
la

bl
e

-i
nt

ol
er

an
ce

of
et

hi
ca

lv
io

la
tio

ns
at

al
ll

ev
el

s
8.

A
dh

er
en

ce
to

pr
in

ci
pl

es
of

so
un

d
in

te
gr

ity
an

d
et

hi
ca

lv
al

ue
s.

Ch
ec

k
if:

-e
th

ic
s

gu
id

el
in

es
ar

e
re

ad
ily

av
ai

la
bl

e
an

d
un

de
rs

ta
nd

ab
le

-p
er

io
di

c
tr

ai
ni

ng
or

ot
he

r
in

te
ra

ct
iv

e
co

m
m

un
ic

at
io

ns
ar

e
pl

an
ne

d
to

re
vi

ew
cu

rr
en

ta
nd

ne
w

et
hi

cs
po

lic
ie

s
-p

er
io

di
ca

lly
re

qu
es

tin
g

fo
rm

al
co

nfi
rm

at
io

ns
fr

om
al

le
m

pl
oy

ee
s

ar
e

pl
an

ne
d

-i
nt

er
ac

tio
ns

w
ith

su
pp

lie
rs

,c
us

to
m

er
s,

an
d

ot
he

r
ex

te
rn

al
pa

rt
ie

s
re

fle
ct

fa
ir

an
d

ho
ne

st
de

al
in

gs
9.

N
um

be
r

of
tr

ai
ni

ng
co

ur
se

s
pr

ov
id

ed
to

st
af

fi
n

th
e

ye
ar

10
.A

tt
en

da
nc

e
of

tr
ai

ni
ng

co
ur

se
s

by
th

e
hu

m
an

re
so

ur
ce

s
co

ve
ri

ng
re

le
va

nt
fu

nc
tio

ns
w

ith
in

th
e

co
m

pa
ny

223

Control
environment



www.manaraa.com

and approval of significant new acquisitions, restricting access to system configuration and
operating system software, automated reconciliations of data accessed through middleware
software and parity bit detection for communications errors. Equally important are the IT
organizational controls related to security management and software acquisition,
development and maintenance. As indicated above, this type of IT controls affect the
redesign of the organizational structure and human resource management influencing the
division of labor and the definitions of rules and procedures (Senft and Gallegos, 2009). This,
however, also implies the attribution of powers and responsibilities. The assignment of
authority and responsibility, realized above all through the applications controls, includes
establishing and reporting relationships and authorization protocols, as well as policies that
describe appropriate business practices, knowledge and experience of key personnel and
resources provided for carrying out duties (COSO, 2004). Having said that, it is possible to
affirm that IT organizational controls affect three control environment components:
organizational structure, assignment of authority and responsibility and human resource
policies and practices.

Information technology process controls
Process management is one of the elements that has characterized IT evolution.
Therefore, the presence of IT process controls is an aspect well consolidated in the
management of the information system (Laudon and Laudon, 2004). These controls,
generally, encompass a wide range of activities, bearing in mind that a company can be
seen as a set of interrelated processes. However, if the analysis focuses on the role of
information within the company, then the IT process controls help to define and control
the informative flows. They concern the communication processes which operate in the
company and also the authorization, the execution and the approval of the transactions.

First of all, it should be noted that IT impacts, in the first instance, on the processes
that allow to identify and capture a wide range of information and ensure their delivery,
thereby raising the quality of their processes (Dewett and Jones, 2001). The IT process
controls ensure that information is readily available to facilitate decision-making and to
enable human resources to fulfill their responsibilities, including those related to the
internal control system. At the same time, such controls ensure effective communication
between the various levels of the organizational hierarchy. The communications
processes must be reliable even across the organizational structure and in relation to all
stakeholders. Accurate, accessible and timely information allows to achieve the internal
control objectives (Romney et al., 2006). The quality of the information and
communication processes is considered as a primary goal of many IT frameworks. For
example, the COBIT framework, which manages IT resources as a set of processes,
requires that every single process needs to conform to certain control criteria such as
effectiveness, efficiency, confidentiality, integrity, availability, compliance and
reliability (Lainhart, 2000; Tuttle and Vandervelde, 2007; Rubino and Vitolla, 2014b).

IT process controls affect the use of the information processes, ensuring the operation of
the pre-established organizational structure. The correct use of information implies the
existence of tools to clarify what is required of people working in the organization. Therefore,
these controls encourage the integration between the organizational structure and the
different business processes. Inside the IT process controls, one can also identify controls on
detail and on coherence. The former are aimed at verifying the consistency of the detected
information. The latter are aimed at verifying the reasonableness of the information
resulting from the detection processes. According to Beretta and Pecchiari (2007), often, these
two types of controls are further divided into:
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(1) transaction level controls, which are related to the method used for collecting,
entering and processing of the elementary information in each phase of an operating
cycle; and

(2) cycle level controls, which are related to the processing mode, the updating and
protection/integrity of the transaction data.

On the basis of what has been said, it is clear that IT process controls impact on the
organizational structure, the assignment of authority and responsibility and human resource
policies and practices (Dakin, 1993; Lengnick-Hall and Moritz, 2003). IT process controls
work together with IT organizational controls to ensure the smooth functioning of the entire
organization. The definition of rules, policies and procedures is not enough to ensure the
achievement of business objectives and those related to the internal control system. It is
necessary to clarify what information should be used and how the information flows should
be managed by human resources. This makes it possible to verify the achievement of the
business objectives and to ensure accountability related to the performed activities,
introducing changes if necessary. From this perspective, it may be appropriate to implement
IT process controls and those related to the organizational mechanisms that configure key
controls in the administrative management of certain acquisition transactions, processing,
sales and related cash flows. IT process controls, especially in the internal control
perspective, should ensure compliance with the following principles (COSO, 2013):

• avoiding the existence of potential conflicts of interest in both the processes of
communication, authorization, execution and approval of transactions;

• proper authorization for all operations;
• proper documentation and recording of transactions;
• physical control of goods and recordings; and
• independent inspections on services provided.

Consequently, IT process controls ensure the information reliability, define the level of
adequacy of the documentation related to the business operations and control the manner in
which the information is used.

Information technology soft variables controls
The analysis performed has shown that the two types of controls, IT organizational controls
and IT process controls, positively affect the hard components of the control environment,
helping to improve the organizational structure as a whole, the communication processes
and the quality of internal and external reporting. IT soft variables controls are a particular
type of IT controls which are aimed at monitoring soft elements, i.e. those not easily
influenced and more directly related to the corporate culture; integrity and ethical values,
management philosophy and operating style; and commitment to competence (Stubler et al.,
2000).

The operating style is the way in which, at different levels of the hierarchical structure,
the leaders behave toward subordinates. It is a kind of code of conduct that constitutes a real
organizational variable to support the correct operating of the organization. The operating
style affects the quality of the internal control system as it affects the corporate management,
risk tolerance and the integrity level that is spread throughout the organization (COSO,
2004). The effectiveness of the internal control system is clearly dependent on the integrity
and ethical values of the people working in the organization and certainly of those who
administer and maintain the monitoring of controls. The top management should commit

225

Control
environment



www.manaraa.com

itself to enforcing the rules and regulations that constrain business management and has the
task of ensuring the effectiveness of the internal control system (Braithwaite, 1982;
McMullen, 1996). In this context, the management’s ability to transmit and promote,
effectively, the sharing of such standards within the organization (Argote et al., 2003), as well
as the will to adopt the codes of conduct, is of particular importance.

With regard to the examination of the two components of the control environment related
to the management’s philosophy and operating style and the integrity and ethical values, it
can be argued that IT controls cannot directly influence these soft variables, the definition of
which is a task for the top management. IT soft variables controls help to monitor some
elements related to these soft variables, providing information to top management to make
changes if they are considered necessary. Some examples of these types of controls are
shown in Table I.

Therefore, IT soft variable controls impact indirectly on the soft components of the
control environment and directly on people who have the power to implement their changes.
However, a contribution to the improvement of these soft variables is provided by the IT
process controls which ensure the dissemination of information and therefore help the
knowledge of codes of conduct. At the same time, the IT process controls allow top
management to gauge whether the objectives and corporate values are met within the
company. This is very important for the institution’s risk management activities. In fact, a
clear communication and understanding of the business value system facilitates the
achievement of the internal control objectives (Soin and Collier, 2013). Furthermore, it should
be noted that IT professional culture influences IT’s perception of its role with respect to
internal controls (Chen et al., 1997). This perception has implications for the internal control
environment, as IT culture affects the environment through the manifestation of culture at
the individual level. The performance of routine and non-routine tasks is influenced by IT
practitioners’ shared culture (Cannon and Growe, 2004; Abu-Musa, 2008), and this influences
the ethical values. Moreover, the definition of the structure of the information system and
related controls reflects the management’s philosophy and operating style. The top
management, through its activities, provides clear signals to its employees about of the
importance of internal control. Some top-level managers frequently take significant risks in
their new business or product ventures, whereas others are very cautious or conservative.
These elements have a considerable influence over a firm’s control environment and
influence the provision of specific IT controls.

Finally, these specific IT controls also affect the component of the control environment
related to commitment to competence. Competence reflects the knowledge and skills needed
to perform assigned tasks. The management decides how well these tasks need to be
accomplished, weighing the entity’s strategy and objectives against plans for their
implementation and achievement (COSO, 2013). IT soft variables controls cannot improve
the human resources’ skills within the company. However, this type of controls allows to
determine any gaps or inefficiencies in the organization, stimulating the launch of staff
training processes. In addition, IT enables the supply of training activities, and, through IT
control processes, it is possible to check the learning levels. Therefore, it can be stated that IT
soft variables controls jointly with IT process controls contribute, albeit indirectly, to the
improvement of competence level.

The analysis of the three types of IT controls, as shown in Figure 1, indicates that to
obtain an effective analysis of the individual components of the control environment, it is
appropriate to use IT controls jointly. The most important aspect is related to IT process
controls that jointly with IT process controls are able to influence the soft elements of the
control environment, which have a significant influence on the remaining hard elements.
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Suggestions for future research
Considering that the most widely used internal control framework such as COSO shows
some limitations (Huang et al., 2011, Rubino and Vitolla, 2014a), and that various national
and international organizations have issued some IT control frameworks, there are many
potential research questions that could be addressed in future research. First of all, it would
be interesting to extend the research area related to the accounting information system by
analyzing, through empirical researches, the benefits that the integration between the two
frameworks (one of internal control and the other related to the IT controls) can produce on
the control environment. Second, given the great importance assumed by IT control
frameworks such as COBIT, Information Technology Infrastructure Library and ISO 20000
and 38500, which provide some useful references to the assessment of IT controls within the
organizations (Bin-Abbas and Bakry, 2014), one research opportunity is to study whether
there is a correlation between IT control frameworks implementation and improvement of
the control environment. Does the level of IT controls improve the implementation and the
assessment of the control environment? With the use of empirical research, it would be
possible to compare companies that use IT control framework with those that do not use the
framework to ascertain in which cases the internal control system and the control
environment work better. At the same time for further research, it would be important to
identify which IT processes, within the IT control frameworks, have a significant impact on
the quality of the control environment.

The relationship between IT controls and auditing is also an important research area. In
general, IT controls help auditors better assess the control environment, but it could be
interesting to analyze, through a survey, how auditors consider IT controls that affect the
soft elements of the control environment. How it can improve IT soft variables controls that
affect integrity, ethical values and the attitude of top management?

From the perspective of a business entity, acquiring effective internal control is a complex
task. However, the implementation and the assessment of the control environment could be
facilitated by adopting one or more proper frameworks. One of the emerging IT framework
is COBIT. However, the role of this framework and the related IT controls should be further
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investigated. In fact, COBIT 5 integrates three significant but related frameworks covering
IT governance and management (COBIT), value generation (Val IT) and risk management
(Risk IT). This integration is a major undertaking, and the success of this integration, for
example, is not yet clear (De Haes et al., 2013).

Conclusions
Control environment is the attitude toward internal control and control consciousness
established and maintained by the management and employees of an organization. This
internal control component sets the basis for how risk and control are viewed and addressed
by an entity’s people, including risk management philosophy and risk appetite, integrity and
ethical values and the environment in which they operate (COSO, 2004). Considering that
most of companies’ failures were the result of weak control environments, any approach to
auditing this component should include an assessment of the risks from failure of each
individual control environment element and their interaction with each other (IIA, 2011a).

Many studies have focused on this issue. However, this work adopts a different
perspective of analysis, because it focuses on the relationships between IT controls and
control environment components. The aim of this paper was to describe and explain how the
different types of IT controls can improve the implementation of the control environment and
its assessment.

The analysis performed provides important managerial implications concerning the
control environment assessment. First, the paper enhances the knowledge about the
implementation of IT controls on control environment. The examination of IT controls was
carried out by splitting these controls to analyze them in view of the structure of the control
environment. A simple analysis based on the IT general and application controls would have
prevented the understanding of the topic. The assessment of the control environment
requires managers and auditors to expand their knowledge of IT controls and change the
way they approach technology-based processes and associated risks. IT controls, which help
auditors understand the business processes and identify significant risks, should be
contextualized in the internal control system. In fact, the distinction between IT
organizational controls and IT process control is well suited for the analysis of the internal
control system, which consists of an organizational and informative dimension. At the same
time, the analysis helps managers and auditors to understand how some of the components
of the control environment should be analyzed using also IT processes controls. Components
such as the organizational structure, human resources policies and procedures and
assignment of authority and responsibility cannot be analyzed only on the basis of the IT
organizational controls. In this case, it is necessary to also apply IT process controls to
evaluate the aspects concerning information flows. Internal auditors should understand how
processes are automated and, generally, how applications facilitate the movement of
information in their relationships with interfacing applications (Chaney and Kim, 2007). To
verify the correct application of the segregation of duties, it is necessary that auditors
possess adequate knowledge of the information flow, considering that it is the content of the
information flow that determines the appropriateness of such control. Adequate knowledge
of IT controls allows auditors to better assess the control environment and, consequently, to
reduce audit risk. This knowledge enables managers to make changes to IT controls to
improve the effectiveness of the control environment and to reduce the corporate risk level.

Second, the paper introduces and emphasizes on the role of a third important
dimension of IT controls, defined as IT soft variables controls. The soft components of
the control environment are crucial in the control system. Indeed, variables such as
corporate culture, style of leadership, integrity and ethical values have a significant
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influence on the remaining hard components that make up the control environment.
Despite these soft components can be regarded as the most powerful controls in any
organization, often, they receive little attention by the auditors, as their audit is not very
simple. Obtaining reliable information about soft controls is one of the most difficult
challenges internal auditors must confront, and it can be quite daunting. (IIA, 2002; IIA,
2011b). From this standpoint, this paper promotes the awareness of managers and
auditors about the importance of using IT soft variables controls. At the same time, it
should be noted that the assessment of these soft components is more accurate when
using jointly IT process controls. The analysis of the soft components of the control
environment is achieved through questionnaires, surveys and polls, whose results are
monitored by IT process controls that effectively control information flows. One of the
most interesting aspects regarding the use of this type of IT controls is represented by
the great importance acquired by some IT governance framework. These frameworks
are highlighting the importance of IT soft controls, testifying that their use can provide
important benefits to companies, including risk management activities (Rubino and
Vitolla, 2014c).

Furthermore, the paper provides a list of the relevant activities that affect the three types
of IT controls (Table I). This is useful for managers to help them determine the specific
controls inside the three dimensions of IT control. The implementation of these controls will
be carried out considering specific elements such as company size and type of business. The
analysis indicates that all three IT control types are valid and should be used by managers
and auditors. A joint use of the three dimensions of IT control contributes to a better
assessment of the individual components of the control environment.

IT controls help managers to develop the design of the organizational structure and to
identify the key processes to achieve the internal control objectives and to mitigate firm’s risk
(Devos et al., 2012). For this reason, they have a fundamental role in the control environment.
The importance of these IT controls has grown over time following the enactment of
Sarbanes-Oxley Act. These controls proved to be very useful for improving the quality of
financial reporting. In fact, considering that financial reporting in many entities is based on
information systems such as ERP systems, it is clear that IT controls help companies to
achieve the objective of internal control. As shown by numerous studies and research, many
financial reporting errors are due to the ineffectiveness of the controls related to the
accounting documentation, human resources policies and procedures, assignment of
authority and responsibility and, in general, inadequate IT controls (Grant et al., 2008;
Calderon et al., 2012). Morris (2011), highlights that companies which have implemented ERP
systems are less likely to have internal control weaknesses than those characterized by
non-ERP control companies. Similar findings have been delivered by Li et al. (2012),
asserting that in case of an improvement in the IT control quality, also a decrease in forecast
errors was noted.

This paper argues that IT controls have considerable influence on the components of the
control environment. In a dynamic context, IT controls must also ensure that management is
able to use IT effectively to achieve business objectives. IT control alignment represents the
degree to which the control environment, control mechanisms, socio-emotional behaviors
and control execution are mutually complementary within an IT process (Cram et al., 2016).
For this reason, it is possible to observe an IT control classification for the control
environment that distinguished traditional and progressive controls. Traditional control
environments are characterized by process standardization, established organizational
structure, cautious decision-making and internal stability (Kling and Iacono, 1984; Rao et al.,
2007). Progressive control environments, instead, are characterized by process flexibility,
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technology-intensive initiatives, risk-taking and innovation (Kellogg et al., 2006; Silva and
Hirschheim, 2007).

Managers and auditors should try to develop a general awareness of these IT controls.
Implementing IT controls is a great opportunity for auditors to improve their knowledge of
the company, and for managers, it is a first step toward the implementation of an IT
governance framework.
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